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Case Study: Mr. Roth
Observation Reflection Questions
	Mr. Roth developed rapport by greeting students at the door by their names and asking them questions about their lives (Grand Canyon University, 2019). I would describe the classroom as respectful, effective, and collaborative. Respect was shown through redirection and response to redirection (GCU, 2019). The classroom was effective with transitions from one activity to another and not losing instruction time (GCU, 2019). Lastly, collaboration was present between students being able to work together in different ways. Some instructional strategies used were a bell-ringer, exit ticket, vocabulary, and small groups (GCU, 2019). One engagement strategy was calling on students randomly which ensured students ready to answer whenever. During the whole group discussion students were engaged because they had to be ready to say if they agreed or disagreed with other groups answers (GCU, 2019). 
Observation Reflection: Differentiation Strategies, Higher-Order Thinking, Technology
	One differentiation strategy was small groups which allowed students to collaborate with others and come to a conclusion on an answer. Another strategy was turn and talk which would help students verbally share their answers rather than having them write them down. There are many instances of students using higher order thinking during this lesson. One way students had to use higher order thinking was by skimming the text and finding indications for the outcome of the case (GCU, 2019). Another way was the exit ticket which made students think at a higher level by thinking about what would be different if the case went the other way (GCU, 2019). The one area that I think technology was used was during the vocabulary portion of the lesson. When students were asked to find synonyms they might have been able to use a laptop to do so. This was very beneficial in helping students better understand the vocabulary words. 
Post-Conference Preparation: Questions and Providing Feedback
Some questions are:
How do you feel the lesson went?
What went well?
What would you change?
What results did you see from the exit ticket?
	I would recognize the rapport and compliment his greeting strategy. I would compliment his redirection focusing on effectiveness and respect. I would discuss instructional strategies used and their effectiveness. This feedback affirms and celebrates what a great job he is doing and covers many parts of the lesson (Childress, 2014). I would suggest that instructions are given verbally and expectations are set for the bell-ringer to avoid behaviors. Also, he should a review of the power of the judicial branch rather than just mentioning they learned about. Lastly, I would suggest having a discussion about students predictions of the case. The reason I would give this feedback is that it focuses on helping improve the teachers instruction and student learning (National Center for Systematic Improvement WestEd, 2019). This feedback is also descriptive and specific which will help the teacher understand it and see the benefit of making the changes suggested (Brookhart & Moss, 2015). 
Post-Conference Preparation: Technology and Additional Comments
	During this lesson there was very little use of technology. One way the teacher could use technology in this lesson is by having students listen to the reading rather than reading the handout where some students got off task. If students have the opportunity to listen to the passage they will be more engaged. Another way the teacher could use technology is by having a timer displayed. This will help students know how much time they have to complete a task. Lastly, the teacher could use a response app such as Flipgrid. This app allows students to share their responses via a short video clip. The teacher could use this for his bell-ringer and exit ticket. 
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